WHITTINGTON NHS TRUST

DIRECTORATE OF WOMEN AND CHILDREN

JOB DESCRIPTION 

JOB TITLE:
Paediatric Asthma Nurse (Schools’ Kite marking   Project)
GRADE:




HOURS:                                37.5 hours

QUALIFICATIONS:
RSCN or RN (Child Branch)

RESPONSIBLE TO:           Paediatric Asthma CNS
ACCOUNTABLE TO:         Director of Nursing

JOB SUMMARY:                The post holder will sit within the children’s community nursing team but will work collaboratively with the paediatric asthma team, health and well-being team and school nursing team. He/she will have direct clinical involvement and extensive knowledge of paediatric asthma. The post holder is responsible for providing clinical care, advice and support to children/ families, schools about paediatric asthma and liaising with other staff involved in the child’s care. He/she will be responsible for ensuring all schools achieve the asthma kite mark standard. The post holder will be expected to liaise with primary and secondary care to ensure appropriate referral of children with poor asthma control, to improve asthma morbidity and non-elective attendances to primary and secondary care.  He/she will liaise with schools, GPs, practice nurses, children’s nurse led clinics in primary care, hospital at home, and secondary care to provide a seamless service.
KEY RELATIONSHIPS:
Islington schools, health and well-being team, school nursing team, children’s community nursing team, hospital at home, GP’s practice nurses, paediatric asthma team, members of the multi-disciplinary team across the trust including: Paediatric Consultants, ward and PACU, CAU nurse managers and staff, paediatric pharmacist, social workers, child and family psychiatric liaison team, child protection team.
Terms and Conditions:
This post is in accordance with the Trust Terms and Conditions of Employment as laid down in the relevant Trust Handbooks

RESPONSIBILITIES OF THE POST

1.
       CLINICAL AND MANAGEMENT

1.1 Ensure all schools achieve a kite mark or benchmark standard for asthma.  These include:

· having a school’s asthma policy

· an up-to-date asthma register

· annual training for schools

· all children should have access to their inhalers/spacers and asthma plans.
· no child with asthma should be stigmatised.

· Liaise with the health and well-being team and healthy schools leads on schools to promote asthma education into the schools’ PSHE education curriculum.
1.2 Support schools in achieving the clinical governance standard to hold generic asthma inhalers for emergency use (changes to the Medicine Act 1969 to come into force in Oct 2014)

1.3 Support schools in enabling the statutory guidance: ‘Supporting pupils at school with medical conditions’ for all children with asthma.  Ensure all children with asthma have health care plans, in line with the NICE quality standard for asthma.
1.4 Liaise, inform and support school staff in the education and support of parents, siblings and children diagnosed with asthma.

1.5 To assist and advise in the management of children within their home or school environment, who are experiencing asthma management problems.

1.6 Liaise directly with GP’s, practice nurses, school nurses to ensure awareness of children’s treatment plans and progress.

1.7 Be a liaison resource for GP’s, practice nurses, school nurses, practice nurses and hospital staff, in relation to children with poor asthma control.

1.8 Identify children in school with poor asthma control i.e. days off school due to asthma, and refer to GP’s, practice nurses, for follow up, review of asthma control and treatment.
1.9 Be proactive in reducing acute asthma activity, admissions, ED attendances and outpatient’s activity.  Ensure these children are followed up appropriately and in collaboration with the children’s community team, visit the child and family at home to provide on going support and education in the home if required.

.

1.10 Ensure that smoking cessation programmes are actively promoted/available to families of children with asthma. Liaise with the health and wellbeing team to assist with smoking cessation, health prevention activities within the schools.

1.11 Be proactive in referring children/family/carers who smoke to smoking cessation services.

1.12 Act in accordance with inter-agency and the Whittington Health Child Protection Guidelines; taking prompt action in relation to children where there is a cause for concern.  Be actively involved in identifying, reporting, planning and monitoring of children’s safeguarding and child protection needs.
1.13 Provide support and guidance for parents and carers as appropriate, including child protection issues.

1.14 Contribute to multi-disciplinary communications within the acute trust and also in primary care.
1.15 Assist in the mentoring/teaching of junior staff and students.
1.16 Have the appropriate skills and knowledge to develop asthma follow up clinics in schools e.g asthma annual reviews
1.17 Support the implementation of national improvements/recommendations for asthma i.e. Nice Quality Standards for Asthma(2013) and NRAD(2014)

2. EDUCATION AND TRAINING

2.1 Assist in the continued education of children and their families about asthma and act as a resource for families.

   2.3         Provide asthma training and education for:
a) All school staff. 

b) School Nursing services
2.5         Enhance awareness of asthma at whole school events.
2.6         Liaise with and promote community champions in enhancing children’s and families ability to self-manage asthma.
2.7         Be computer literate and have current knowledge, or a willingness to learn, the computerised systems used in the organisation.

2.8         Maintain nursing records in line with NMC guidelines.

2.9         Participate in evaluating the quality of the service and nursing practice, through the mechanism of clinical audit and patient experience feedback.

3         QUALITY AND AUDIT


3.1     Ensure that all paediatric asthma activity is recorded and

                      measure the effectiveness of the kite marking project.    
3.2 Be responsible for all data collection for the kite marking project.

3.3 Participate and lead on audits about paediatric asthma issues.

3.4 Take an active role in all schools’ asthma projects i.e. CLARHC project to improve asthma control in schools and assist with data collection, promotion of projects.
3.5  Ensure accurate data quality is recorded and data accreditation standards are maintained when inputting data on IT systems.

3.6 Be familiar with, understand and follow policy/procedure documents produced by the Trust.

4  PROFESSIONAL 

4.1 Keep up to date with current paediatric asthma and school nursing issues. 

4.2 Promote and maintain good working relationships with colleagues from primary and secondary and care sectors, schools and other agencies. 

4.3 Report and record all accidents, incidents and complaints in line with Whittington NHS Trust policy.

4.4 Comply with the NMC Code of Professional Conduct.

ADDITIONAL INFORMATION   

HEALTH & SAFETY POLICY 
Employees must be aware of the responsibilities placed on them under the Health and Safety at Work Act 1974, to ensure that the agreed safety procedures are carried out to maintain a safe environment for employees and visitors. 

SECURITY

It is the responsibility of all employees to work within the security policies and procedures of the Whittington Hospital NHS Trust to protect the patients, staff and visitors and the property of the Trust.  This duty applies to the specific work area of the individual and the Hospital in general.  All staff are required to wear official identification badges.

DATA PROTECTION
This post has a confidential aspect.  If you are required to obtain, process and/or use information held on a computer or word processor you should do 'It in a fair and lawful way’.  You should hold data only for the specific registered purpose and not use or disclose it in any way incompatible with such a purpose and ought to disclose data only to authorised persons or organisations as instructed. Breaches of confidence in relation to data will result in disciplinary action which may involve dismissal.

CHILD PROTECTION

This post is subject to the applicant not having any relevant criminal convictions, bind overs or cautions and agreeing to the police checking for any criminal records on behalf of the Whittington Hospital NHS Trust should they be offered the post.  

NMC REGISTRATION 

It is the individual responsibility of every registered nurse, midwife and health visitor, to ensure that registration with NMC is kept up to date. Failure to do so means that a registered nurse, midwife or health visitor cannot continue to be employed with the Hospital as a registered nurse, midwife or health visitor.

NO SMOKING
The Hospital has promoted a No Smoking Policy as part of its responsibility for the provision of health.  You will be required to work within the framework of this policy.  Smoking is not permitted in offices.

EQUAL OPPORTUNITIES
It is the aim of the Trust to ensure that no job applicant or employee receives less than favourable treatment on grounds of sex, marital status, race, colour, creed, religion, physical disability, mental health, learning difficulty, age or sexual orientation and  is not placed at a disadvantage by conditions or requirements that cannot be shown to be justifiable.  To this end the Trust has an equal opportunities policy and it is for each employee to contribute to its success.

CONFIDENTIALITY

You are required to maintain confidentiality of any information concerning patients which you have access to or may be given in the course of your work, in accordance with current policy on confidentiality in the Whittington Hospital NHS Trust.

METHOD OF PAYMENT

Payment of salary is made into bank account/building society account by direct bank system.  Details of a bank account or building society account will be required on the first day at work.  There is no facility for any other form of  payment.

CUSTOMER AWARENESS

The Whittington Hospital expects its employees to communicate with colleagues, patients and visitors in a polite and courteous manner at all times.                                                         

PAEDIATRIC ASTHMA NURSE (SCHOOL’S KITEMARKING PROJECT)
	REQUIREMENTS
	ESSENTIAL
	DESIRABLE

	· Education and Qualifications
	· Registration/RSCN/RN Child 

· Teaching and assessing course courses eg: ENB 998

 
	· Evidence of further professional development 

· Degree

· School nursing qualification

· Paediatric Asthma short course

· Advanced assessment skills



	· Experience 
	· Minimum of 18 months at Band 6 (F grade)

· Have worked in at Band 5/6 (E/F) grade in paediatric  asthma setting

· General Paediatric experience

· School Liaison experience


	· Community Experience

· Has run nurse-led asthma clinics



	· Knowledge/Skills
	· Excellent communication skills

· Models excellent clinical skills and knowledge i.e.
· Leadership skills 

· Awareness of professional nursing issues/quality

· Commitment to research based practice and evidence based care 

· Knowledge of clinical issues

·  Clear understanding of child protection issues.
	· Participated in audits

· Be aware of research and willing to participate in same 

· Knowledge/evidence of  participation in service development or change management

	· Disposition
	· Ability to work on own and use initiative

· Ability to work within a multidisciplinary team

· Motivation and ability to motivate others

· Approachable and enthusiastic, flexible, adaptable and supportive.
	

	· Other requirements
	· Good health / attendance record


	


