JOB DESCRIPTION

	JOB TITLE:
	Physician Associate


	GRADE:
	Band 7


	DEPARTMENT 
	General Surgery



	LOCATION:
	[INSERT TRUST NAME]. The post holder may be required to work elsewhere in the Trust when necessary.


	RESPONSIBLE TO:
	Educational Supervisor


	ACCOUNTABLE TO:
	Clinical Manager


	RESPONSIBLE FOR:
	[INSERT RESPONSIBLE FOR IF APPLICABLE]


	DURATION
	[INSERT DURATION]


	HOURS 
	[INSERT HOURS]



JOB PURPOSE 
These posts have been developed to facilitate the new model of clinical care within the Surgical Directorate, focusing mainly on orthopedics, general surgery and Urology. These posts recognize the importance of the multidisciplinary team in delivering urgent and elective care within a very busy General hospital setting. The post holder will be accountable for ensuring that patient care is of a high standard at all times and that standards of care and treatment meet the department’s requirements. The post holder will be expected to work with the Departments Medical Team to take forward best practice and to be an excellent role model and ambassador for Physician Assistants. Attendance at local and external meetings may be required as appropriate. The PA will be supervised by a designated consultant with individual mentorship to overview career development.  The post holder will be expected to develop special interests in at least 2 of the specialities, and would be required to cover for a colleague from time and time

JOB SUMMARY 
· Assess and examine acute and elective orthopaedics, general surgery and Urology patients, primarily within the inpatient setting but may also include outpatient and Emergency department, present them, initiate and interpret investigations and recommend treatment.

· To work closely with the Medical teams at all times but at the same time exercise a high degree of personal autonomy when assessing and planning care for an agreed caseload of patients with a range of presenting complaints, including implementation of agreed treatment and discharge protocols

· Have, develop and maintain extensive specialist knowledge and experience in the specialities of Orthopaedics, general surgery and Urology, acting as a resource for the clinical team and allied health professionals.
MAIN DUTIES AND RESPONSIBILITIES

· In conjunction with the medical staff, be responsible for co-ordinating the admission, assessment and discharge arrangements of selected group’s patients.
· Ensure accurate and timely clinical records are maintained

· Have the authority to admit and discharge patients against care pathways/guidelines and refer on to other members of the multi-disciplinary team as required
· Establish delegated prescribing rights and/or independent prescribing rights in line with current legislation
· Contribute to achieving and maintaining targets within the Directorate

· Support work within the Directorate related to national audits.

· Support recruitment into clinical research being carried out in the department.

· To communicate with GPs and other health professionals that may have had contact with the unit’s patients. 

· Contribute to the development of efficient pathways of care in accordance with current best practice and national guidelines. 

· Be an active participant in the development of strategies to support the medical staff with in the unit.

· To ensure confidentiality at all times, only releasing confidential information obtained during the course of employment to those acting in an official capacity in accordance with the provisions of the Data Protection Act and its amendments.

· Contribute to identifying gaps in existing services and service improvements to benefit patients.

· To be accountable for care given and to comply with the Fitness to Practice  and Code of Conduct standard as established by the UK Managed Voluntary Register for Physician Assistants (and subsequently the appropriate statutory regulating body when in place).  To work within the framework of the scope of professional practice.

CLINICAL QUALITY AND SAFETY
· Attend relevant unit meetings and contribute to projects.

· Together with the team, develop plans to ensure implementation of National Service Frameworks, NICE guidance, and emerging NHS policy relevant to the clinical area of responsibility.

· Ensure there is excellent adherence to infection control policies and practice.

· To participate in monitoring of standards of medical and nursing care using quality scorecards.

· To contribute to the Divisional systems and processes to comply with Trust policy in relation to, Clinical and non-clinical risk, Staff and Patient Complaints and Patient and user feedback and involvement. 

· Ensure that patients are properly assessed and safely transferred in and out of the respective departments.

· To contribute to environmental safety, clean, tidy and conducive to delivering compassionate care with privacy and dignity.

RESEARCH AND DEVELOPMENT, EDUCATION AND TRAINING
· To participate in the unit’s strategic approach towards education, training and development, taking into consideration the requirements of individual staff, the requirements of the service, and the availability of in-house and commissioned education programmes.
· To participate in research activities when opportunities arise and ensure use of evidence based practice within the department/unit.

· To facilitate an effective learning environment for both medical and pre-registration nursing/midwifery students.
EDUCATION AND TRAINING, SELF DEVELOPMENT
· Identify own training and development needs and undertake appropriate training/education as required.  

· Participate in an annual individual performance review process where objectives will be agreed, performance monitored and personal development needs discussed. 

· To take and pass the national re-certification examination every five years, as recommended by the National Examination Sub Committee of the UKUBPAE (UK Universities Board of Physician Assistant Education) and subsequently as required by the statutory regulating body when in place. 

· To be trained in and demonstrate fair employment practices, in line with trust policies.

· Act responsibly in respect of colleague’s health, safety and welfare following safe work practices and complying with the Trust’s Health and Safety Policies.  

· Adhere to all Trust Policies as applicable. 
OTHER RESPONSIBILITIES

The postholder will be required to work Trust-wide in accordance with the Trust’s Management structure, and providing cover/support on any of the three key sites within the Trust, namely;  Pinderfields General Hospital, Dewsbury & District Hospital and Pontefract General Infirmary.

All professional and managerial staff are required to work in accordance with their particular Code of Conduct. Failure to do so may result in disciplinary action (please refer to disciplinary policy for further information).

In carrying out their duties the postholder must promote equality of opportunity and take every opportunity to eliminate discrimination.
The postholder is required to keep confidential all information and documentation relating to either a patient, a member of staff or Directorate’s business, which he/she comes into contact with.  All staff are expected to respect the requirements of the Data Protection Act 1998, as this incorporates the need for a high standard of data quality, confidentiality and information security.

The Trust adopted a “bare below the elbow policy in January 2008. The trust expects that all staff adhere to the policy in the clinical areas. The policy statement is accessible on the intranet and defines the clinical area. Individuals can expect to be challenged if they are observed not to be adhering to the policy statement.

The postholder is responsible for taking reasonable care with regard to him/her as well as for any colleagues, patients or visitors who might be affected by any act or failure to act by the postholder in accordance with the Trust’s policies or Health and Safety at Work.

These duties and responsibilities are neither exclusive nor exhaustive and management reserve the right to require staff to undertake other duties and responsibilities consistent with the grade of the post in consultation with the postholder.

This job description is an outline of the duties and conditions of the post and may be subject to change in detail or emphasis in the light of future developments.
TERMS AND CONDITIONS OF SERVICE
Terms and conditions of the post are determined by [INSERT TRUST NAME] and may be subject to change.
Confidentiality and Data Quality – the post holder is required to keep confidential all information and documentation relating to either a patient, a member of staff or Directorate’s business, which he/she comes into contact with.  All staff are expected to respect the requirements of the Data Protection Act 1998, as this incorporates the need for a high standard of data quality, confidentiality and information security.

Maintain the confidentiality of Trust and Patient information and use such information only as authorised for specific purposes.  Report any concerns about the use of such information to your Senior Manager.

Duties must at all times be carried out with a high degree of initiative, accuracy and in compliance with the Trust’s policies and procedures.

The Trust operates a No Smoking policy.  Members of staff are not permitted to smoke during working hours on Trust premises.

Your main place of work will be at [INSERT TRUST NAME] and to meet the requirements of your duties you may be required to work cross site at other trust sites and other locations as the Trust may reasonably require.  You may also be required to work outside the usual hours if necessary and appropriate.

The Trust may for operational reasons require you to change your main place of work and relocation subject to consultation and reasonable notice. 

Staff are required to declare a conflict of interest.

Signed ………………………………………..                                     Dated ………………………….
